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PERSONAL APPEARANCE / DRESS CODE POLICY 

 

 

Purpose 

The purpose of this policy is to clarify the importance of appropriate personal hygiene, 

cleanliness of self, clothing, and/or uniforms and attire to create a favorable image for the 

residency/fellowship programs.   

Applies To 

All Conemaugh Memorial Medical Center (CMMC) residency/fellowship training programs. 

Policy 

All resident/fellowship training programs will adhere to the personal appearance/dress policies 

for the area in which they are rotating      

Procedure 

A. Unless listed below, follow the CMMC Human Resource Policy titled “Personal 

Appearance Policy” 

B. When rotating in the Operating Room, follow the “Surgical Attire/Dress Code”  

 

References 
Human Resources Policy Manuals 

MMC Policy Manuals through PolicyStat 

 

Approved:  GMEC 10/17/2019 

 

Attachments: 

 MMC Personal Appearance Policy 

 MMC Surgical Attire/Dress Code 
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CONEMAUGH HEALTH SYSTEM 

HUMAN RESOURCES POLICY MANUAL 
 

 

TITLE:  PERSONAL APPEARANCE               

 

STATEMENT OF POLICY: 

The personal appearance of all Conemaugh Health System employees is vitally important to patient 

and visitor relations.  Appropriate personal hygiene, cleanliness of self, clothing, and/or uniforms 

and attire help to create a favorable image for CHS.  In addition, proper health and safety issues 

relating to both patients and employees must be considered.  Therefore, it is important that all 

employees be neat, clean and appropriate in dress and grooming. 

 

REQUIREMENTS: 

1.  Dress and grooming should conform to individual department standards.  Department managers 

and supervisors are authorized to establish reasonable standards of cleanliness, dress and 

grooming for employees under their direction.  Prescribed uniforms will be worn where 

applicable. 

 

2.  General attire should be clean, neat and moderate in style and appropriate for the type of work 

being performed. 

 

3.  Both pant and sleeve lengths should not be extreme (i.e. long, tight or baggy). 

 

4.  Extremes in dress, cosmetics, excessive perfume and hairstyles are not permitted.  Body piercing 

jewelry which is visible and tongue piercing jewelry may not be worn by any employee while on 

duty.  However, it is acceptable to wear up to three earrings if ears are visible.  Otherwise, visible 

piercing on the face or head is not permitted while on duty.  Body tattoos which are larger than 

approximately two inches wide by two inches long or could be perceived as offensive must be 

appropriately covered while working. 

 

5. Personal hygiene should be clean, without offensive odors including but not limited to cigarette 

smoke on hair, breath, and clothing and/or perfumes/colognes. 

 

6.  Employees are required to wear a photo identification badge which identifies the person and 

department.  Photo identification badges are issued at the time of employment to all employees.  

A charge will be made for the replacement of any lost photo identification badges.  All orders for 

new or replacement photo identification badges are handled by the Security Department.  Photo 

identification badges should be worn according to the Identification of 

Employees/Students/Volunteers Policy. 

 

Exceptions to the above guidelines may be made in specific cases with the approval of the Vice 

President, Human Resources. 
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RESPONSIBILITY: 

The Director, Human Resources is responsible for implementation of this policy. 

 

RELATED POLICIES/PROCEDURES/GUIDELINES AND FORMS: 

Identification of Employees/Students/Volunteers Policy 

 

SIGNATURE: 

 

_______________________________ 

Scott A. Becker 

CEO, Conemaugh Health System 

 

 

ORIGINAL POLICY DATED:  9/1987 

REVIEWED / REVISED:   5/1995, 12/2006, 11/2009, 3/2010, 5/2013 

NEXT REVIEW DATE:   5/2019 














